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1. M& rong doéi twong tham gia bao hiém
xa héi bat buéc va tw nguyén

Can cr khoan 1 DPiéu 2 Luit Bao hiém x3 hoi
2024 quy dinh vé d6i twong tham gia bao
hiém x4 hoi bat budc va bao hiém xa hoi tw
nguyén thi ké tir ngay 01/7/2025 sé b6 sung
thém 07 déi twong doi twong méi thudc
tredong hop bat budc phai tham gia bio hiém
x4 hoi gom:

- Nguoi lam viéc theo hop dong lao dong
c6 thoi han tir 01 thang trd 1én, ké ca hop
dong theo mua vu hodc theo mot cong
viéc nhit dinh c6 thoi han tir 03 thang
dén dwédi 12 thang, ké cd hop dong ky
gitta ngwoi st dung lao dong véi nguwoi
dai dién phap luit ctia nguoi dwdi 15 tudi.
- Nguwoi quan ly doanh nghiép, kiém soat
vién, nguwoi dai dién phin von nha nwérc,
nguwoi dai dién phin vén cda doanh nghiép
theo quy dinh cia phap luat; thanh vién
HOi déng quan tri, Tong gidm ddc, Giam
doc, thanh vién Ban Kkiém soat hoac
kiém soat vién va cac chic danh quan ly
khac cua hop tac xa khong hwéong lwong.
- Nguwoi hoat dong khong chuyén trach &
thoén, té6 dan pho.

- Chua ho kinh doanh c6 dang ky kinh doanh.
- Nguwoi lao dong ky hop dong lao dong co
thoi han tir 01 thang tré 1én ma lam viéc
khéng tron thoi gian, cé tién lwong trong
thang bang hodc cao hon mitc lwong t6i thiéu
lam can cr déng BHXH bat budc.

- Vo hoac chong khong hwdng lwong tir ngan
sach nha nwéc dwoc cir di cong tac nhiém ky
cung thanh vién co quan dai dién nwéc ngoai
cua Viét Nam.

- Nguwoi lao dong 1a cong dan nwére ngoai lam
viéc tai Viét Nam theo hop dong lao dong c6

No.4 - June 2025

1. Expanding participants in compulsory
and voluntary social insurance

Pursuant to Clause 1, Article 2 of the Law on
Social Insurance 2024 , which stipulates the
subjects participating in compulsory social
insurance and voluntary social insurance,
from July 1, 2025, 07 new subjects will be
added to the list of subjects required to
participate in social insurance, including:

- People working under labor contracts
with a term of 01 month or more, including
seasonal contracts or contracts for a
certain job with a term of 03 months to
less than 12 months, including contracts
signed between the employer and the legal
representative ofa personunder 15 years old.
- Enterprise managers, controllers,
representatives of state capital,
representatives of enterprise capital as
prescribed by law; members of the Board
of Directors, General Directors, Directors,
members of the Board of Supervisors or
controllers and other management positions
of cooperatives do not receive salaries.

- Non-professional workers in villages and
residential groups.

- Business owner with business registration.
- Employees who sign a labor contract with
a term of 01 month or more but work part-
time, have a monthly salary equal to or
higher than the minimum wage as the basis
for compulsory social insurance payment.

- A spouse who does not receive a salary
from the state budget is sent on a business
trip for a term with a member of a foreign
representative agency of Vietnam.

- Employees are foreign citizens working in
Vietnam under labor contracts with a term



thoi han tir 12 thang tré 1én, trir cac trueong
hop theo diéu wéc quoc té.

Dong thoi, can ci khoan 4 Piéu 2 Luit Bao
hi€ém xa hoi 2024 cac déi twong nhu: cong
dan tlr 15 tudi tré 1én khong thudc dién bat
budc, can b, cong chirc, vién chirc, nguoi
lam viéc theo hgp dong khong xac dinh thoi
han hoac c6 thai han tir 1 thang tré 1én cling
c6 thé dang ky tham gia bao hiém bat budc
tw nguyén ké tir ngay 01/7/2025.

2. Ché d6 thai san va nghi hwé'ng ché do
doi vai lao dong niv diéu tri vo sinh

Can c khoan 5 biéu 50 Luit Bao hiém
xa hoi 2024 quy dinh: “Lao dong nit sinh
con da dong bao hi€m xa hoi bat budc tir
da 06 thang tré 1én trong thoi gian 24
thang lién ké trwéc khi sinh con dé6i véi
treong hop phai nghi viéc dé diéu tri vo
sinh”.

Theo d6, ké tir ngay 01/7/2025, trong
treong hop phai nghi viéc dé diéu tri vo
sinh, néu nguoi lao dong nir da dap wng
diéu kién vé thoi gian déng bao hiém nhuw
trén, thi van c6 thé dwoc hwdng ché do
thai san khi sinh con. Diéu kién nay nham
dam bao quyén loi cho ngwdi lao dong nir
trong cac trweong hop dic biét, nhw diéu tri
v0 sinh, mién 1a ho da tham gia bao hiém
xa hoi bat budc ding quy dinh. Tuy nhién,
dé dwoc hwdng ché do thai san, nguoi lao
dong ciling can dap rng day dua cac diéu kién
khac nhw c6 gidy nghi huwdéng ché do thai
san, gidy chirng nhin cia co sé y té vé viéc
nghi dé sinh con hodc diéu tri vo sinh, va cac
tha tuc ho so theo quy dinh cta phap luit.
Trong khi d6 phap luat hién hanh chwa c6
quy dinh vé treong hop nay.

Bén canh d6, cin c khoan 2, 3 Diéu 53
Luit Bao hiém xa hoi 2024 thi ké tir ngay
01/7/2025 sé c6 su stra d6i, bd sung vé viéc
nghi viéc huwdng ché do thai san déi véi lao
déng nam dang tham gia bado hiém x3 hoi
bat budc khi vo sinh con véi thoi gian nhw
sau:

of 12 months or more, except in cases under
international treaties.

At the same time, based on Clause 4, Article 2 of the
Law on Social Insurance 2024, subjects such as:
citizens aged 15 and over who are not subject to
compulsory insurance, cadres, civil servants, public
employees, and people working under indefinite-
term contracts or contracts with a term of 1 month
or more can also register to participate in voluntary
compulsory insurance from July 1, 2025.

2. Maternity and leave benefits for female
employees undergoing infertility treatment
Pursuant to Clause 5, Article 50 of the Law on
Social Insurance 2024, it is stipulated that:
“Female employees giving birth must have
paid compulsory social insurance for at least
6 months within 24 consecutive months
before giving birth in case they have to take
time off work for infertility treatment”.
Accordingly, from July 1, 2025, in case of
having to take time off work to treat infertility,
if female employees have met the conditions
on insurance payment time as above, they
can still enjoy maternity benefits when giving
birth . This condition is to ensure the rights
of female employees in special cases, such
as infertility treatment, as long as they have
participated in compulsory social insurance
according to regulations. However, to enjoy
maternity benefits, employees also need to
fully meet other conditions such as having a
maternity leave certificate, a certificate from
a medical facility on taking time off to give
birth or treat infertility, and the procedures
and documents as prescribed by law.
Meanwhile, current law has no provisions on
this case.

In addition, based on Clause 2 and 3, Article
53 of the Law on Social Insurance 2024 ,
from July 1, 2025, there will be amendments
and supplements to the maternity leave for
male employees participating in compulsory
social insurance when their wives give birth
with the following time:



- 05 ngay lam viéc néu sinh thuong.

- 07 ngay lam viéc néu vo sinh phai phau
thuat hodc sinh con dwdi 32 tuin tudi.

- 10 ngay lam viéc néu vo sinh doéi; cong
thém 3 ngay cho modi con tir con th ba tré
di.

- 14 ngay lam viéc néu vo sinh d6i phai phau
thuat; cong thém 3 ngay cho mdi con tir con
thir ba tré di.

Theo d6, Luat Bdo hiém x3 hoi 2024 bo
sung thém quy dinh vé treong hop sinh ba
tré 1én phai phau thuat thi dwoc nghi thém
03 ngay lam viéc cho m6i con tinh tir con
th ba tré di so véi quy dinh hién hanh.
bong thoi quy dinh thém thoi diém bat
dAu nghi phai ndm trong khodng 60 ngay
ké tir ngay vg sinh con, néu nghi nhiéu
lan thi ngay bat dau nghi viéc ctia lan cudi
cung phai trong khoang thoi gian 60 ngay
nay va téng thoi gian nghi khong vwot qua
cac quy dinh trén.

3. B0 sung quy dinh vé xtr Iy vi vi pham hanh
chinh trong linh vwrc bao hiém x3 hoi

Can cx Diéu 38, 39, 49, 41 Luiat Bao hiém xa
hoi 2024 da bo sung thém cac quy dinh vé
hanh vi chdm déng, tron déng bao hiém xa
hoi, bdo hiém thit nghiép va cac bién phap
xtr 1y, cu thé:

- D6i véi hanh vi chdm dong bao hiém xa hoi
bat budc, bado hiém thit nghiép cla nguwoi
st dung lao dong, hanh vi nay gébm viéc
khong déng hoac dong chwa day du sé tién
phai dong theo ho so dang ky, khong dang
ky hodc dang ky khong diay da so nguoi
tham gia trong thoi han 60 ngay ké tir ngay
hét han hodc dang ky khong dung quy dinh
vé mic lwong lam can c dong.

- B6i v&i hanh vi tron déong bao hiém xa hoi
bat budc, bdo hiém thit nghiép clia nguwoi
stt dung lao dong gom viéc khong dang ky
hodc dang ky khéng day du s6 ngwoi tham
gia sau 60 ngay ké tir han quy dinh, dang ky
mirc lwong thap hon quy dinh, hoac khong
déng day dn so tién da dang ky.

- 05 working days for normal birth.

- 07 working days for cesarean or giving
birth to a child under 32 weeks old by wife

- 10 working days if the wife gives birth to
twins; plus 3 days for each child from the
third onwards.

- 14 working days if the wife gives birth to
twins by cesarean section; plus 3 days for
each child from the third onwards.
Accordingly, the Social Insurance Law 2024 adds a
provision that in the case of giving birth to triplets
or more by caesarean section, the employee is
entitled to an additional 3 working days off for
each child, starting from the third child onwards,
compared to the current regulations. At the same
time, it is further stipulated that the start of leave
must be within 60 days from the date the wife
gives birth. If the leave is taken multiple times,
the start date of the last leave must be within this
60-day period and the total leave time must not
exceed the above regulations.

3. Supplementing regulations on handling
admin violations in the field of social insurance
Pursuant to Articles 38, 39, 49, 41 of the Law on
Social Insurance 2024, additional regulations
on acts of late payment, evasion of payment of
social insurance, unemployment insurance and
handling measures have been added, specifically:
- For acts of late payment of compulsory social
insurance and unemploymentinsurance ofthe
employer, this behavior includes not paying
or not paying in full the amount required to
be paid according to the registration dossier,
not registering or not registering in full the
number of participants within 60 days from
the expiration date or registering incorrectly
the salary level used as the basis for payment.
Acts of evading compulsory social insurance
and unemployment insurance by employers
include not registering or not fully registering
the number of participants after 60 days from
the prescribed deadline, registering a salary
lower than prescribed, or not fully paying the
registered amount.



- P6i v&i hanh vi chim déng hay tron dong
bdo hiém xa hoi bat budc, bao hiém that
nghiép, nguwdi st dung lao dong sé phai
dong du s6 tién chAm déng; ndp s6 tién bang
0,03%/ngay tinh trén so tién chidm dong va
bi xttr phat vi pham hanh chinh theo quy dinh
cta phap luat cling nhw khong dwgc xem xét
trao tang cac danh hiéu thi dua, hinh thic
khen thwéng. Riéng d6i véi hanh vi tron
dong, ngwoi st dung lao dong tham chi co
thé bi truy ciru trach nhiém hinh sy néu xét
thiy hanh vi dui yéu t6 ciu thanh tdi pham.
4. Poi twong tham gia bao hiém xa hoi tw
nguyén dwoc hwong thém ché do

Can ctr Diéu 4 Luat Bao hiém xa hoi 2024,
ngudi tham gia bao hiém xa hoi tw nguyén
dwgc hwdng thém 02 ché do la tro cip thai
san va bao hiém tai nan lao dong so véi phap
luat hién hanh, theo dé nguwoi lao dong sé
dwoc huwdng 4 ché d6 gom:

- Tror cip thai sdn: Can ct diéu 95 Luat bao
hiém xa hoi 2024 nguoi tham gia bao hiém
x4 hoi tw nguyén sé dwoc hwdng tro cp thai
san 1a 2 triéu ddng cho moi con sinh ra hoic
thai tlr 22 tuln tudi trd 1én chét trong ti
cung hodc trong qua trinh chuyén da, néu da
dong bao hiém xa hoi tir dd 6 thang trd 1én
trong 12 thang trwéce khi sinh.

- Huu tri: Can c Diéu 98 Luat bdo hiém xa
hoi 2024, nguoi tham gia s€ dwoc hwong
lwong hwu tron doi khi dap (rng du diéu kién
vé do tudi nghi hwu va thoi gian déng BHXH
t6i thiéu 15 nam.

- T tuit: Can ct Diéu 108 Luat Bao hiém xa
hoi 2024, Than nhan ciia ngwdi tham gia bao
hiém x4 hoi tw nguyén qua doi sé nhan trg
cip mai tang bang 10 IAn mirc lwong co so,
khodng 23,4 triéu dong theo mirc lwvong hién
hanh.

- B4o hiém tai nan lao dong: Cin c& diém d
khoan 3 Diéu 4 Luit Bdo hiém x3 hoi 2024,
Ngwoi tham gia con dwoc hwdng ché dd bao
hiém tai nan lao dong theo quy dinh ctia Lut
An toan, vé sinh lao dong.

-Foracts oflate payment or evasion of compulsory
social insurance and unemployment insurance ,
employers will have to pay the full amount of late
payment; pay an amount equal to 0.03%/day
calculated on the amount of late payment and be
subject to administrative penalties according to
the provisions of law and will not be considered
for awarding emulation titles or forms of
commendation. Particularly for acts of evasion of
payment, employers may even be prosecuted for
criminal liability if the act is considered to have
sufficient elements to constitute a crime.
4.Voluntary social insurance participants
are entitled to additional benefits.
Pursuant to Article 4 of the Law on Social
Insurance 2024 , voluntary social insurance
participants are entitled to 2 additional benefits:
maternity allowance and occupational accident
insurance compared to current law. Accordingly,
employees will be entitled to 4 benefits including:
- Maternity allowance: Pursuant to Article 95
of the Law on Social Insurance 2024, voluntary
social insurance participants will receive a
maternity allowance of 2 million VND for each
child born or for a fetus 22 weeks or older that
dies in utero or during labor; if they have paid
social insurance for 6 months or more in the
12 months before giving birth.

- Retirement: Pursuant to Article 98 of the Law
on Social Insurance 2024, participants will
receive a lifetime pension when meeting the
requirements on retirement age and a minimum
social insurance payment period of 15 years.

- Death benefit: Pursuant to Article 108 of the
Law on Social Insurance 2024 , relatives of
voluntary social insurance participants who
pass away will receive a funeral allowance
equal to 10 times the basic salary, about 23.4
million VND according to the current salary.

- Participants are entitled to occupational
accident insurance benefits under Point
d, Clause 3, Article 4 of the 2024 Social
Insurance Law and the Law on Occupational
Safety and Hygiene.



5. Thay doi vé ché d6 va mirc hwéong ché
do 6m dau

Can ctr Diéu 45 Luat Bao hiém xa héi 2024,
tr ngay 01/7/2025, ngwoi lao dong khong
con dwoc hwdéng ché do 6m dau tbi da 180
ngay nita ma thay vao do, ngwoi lao dong co
thé€ huwdng tir 30 dén 70 ngay trong vong mot
nam, mirc hwdng bang 75% tién lwong lam
can cir dong bao hiém xa hoi tuy theo diéu
kién lam viéc. Bén canh d6, d6i v&i nguoi
lao dong nghi 6m nta ngay van dwoc huwdng
ché @6 6m dau, mic hwdng tro cip dm dau
ntta ngay dwoc tinh bang 1/2 mic hudng
tro' cAp 6m dau mot ngay. Triedng hop nghi
dwéi ntra ngay sé dwoc tinh la nira ngay, tir
ntra ngay dén dwdi mot ngay sé tinh la mot
ngay hwdng ché do.

6. St dung “mirc tham chiéu” thay cho
“mirc lwong co s6”

Theo quy dinh ctia Luit Bdo hiém xa hoi
2024 thi ké tir ngay 1/7/2025, viéc st dung
“mirc tham chiéu” thay cho “mirc lwong co
s¢” dé tinh cac khoan lién quan dén bao
hi€ém x3 hoi sé chinh thirc dwoc 4p dung. Cu
thé:

- Mirc tham chiéu la mirc tién do Chinh phu
quyét dinh dé dung lam cdn c¢ tinh mirc
déng, mirc hwdng ciia mot so ché dd bao
hiém xa hoi. Mirc nay dwgc diéu chinh dua
trén cac yéu to nhw chi s6 gia tiéu dung,
tang trwdng kinh té€ va kha nang ctia ngin
sach nha nwéc, nham phu hop véi tinh hinh
kinh té - xa hoi.

- Theo do, khi chwa bai bé mirc lwong co sé,
mitc tham chiéu sé bang mirc lwong co s&
hién hanh (theo Nghi dinh 73/2024/ND-
CP ngay 30/6/2024 quy dinh mirc lwong
co s va ché do tién thwdng do6i véi can b,
cong chirc, vién chirc va lwc lwong vii trang
la 2.340.000 dong/thang). Sau khi Luat Bao
hi€ém x4 hoi 2024 c6 hiéu lwc, néu lvong co
s& chwa bi bdi bd, mitc tham chiéu van bang
murc lvong co sé. Khi lvong co sé bi bai bg,
murc tham chiéu sé khong thip hon mirc

5. Changes in the regime and level of sick
leave benefits

Pursuant to Article 45 of the Law on Social
Insurance 2024, fromJuly 1,2025,employees
will no longer be entitled to a maximum of
180 days of sick leave. Instead, employees
can enjoy from 30 to 70 days within a year,
at a rate of 75% of the salary used as the
basis for social insurance contributions,
depending on working conditions . In
addition, employees who take a half-day sick
leave are still entitled to sick leave, and the
half-day sick leave allowance is calculated at
1/2 of the one-day sick leave allowance. In
case of less than half a day, it will be counted
as half a day, from half a day to less than one
day will be counted as one day of benefit.

6. Use “reference level” instead of “base
salary”

According to the provisions of the Law on
Social Insurance 2024, from July 1, 2025,
the use of “reference level “ instead of
“base salary” to calculate social insurance-
related amounts will be officially applied.
Specifically:

- The reference level is the amount of money
decided by the Government to be used as the
basis for calculating the contribution and
benefit levels of a number of social insurance
regimes. Thislevel is adjusted based on factors
such as the consumer price index, economic
growth and the capacity of the state budget,
in order to suit the socio-economic situation.

- Accordingly, when the basic salary has not
been abolished, the reference level will be
equal to the current basic salary (according to
Decree 73/2024 /ND-CP dated June 30, 2024,
stipulating the basic salary and bonus regime
for cadres, civil servants, public employees and
armed forces is 2,340,000 VND/month). After
the LSI 2024 takes effect, if the basic salary has
not been abolished, the reference level will still
be equal to the basic salary. When the basic
salary is abolished, the reference level will not



lwong co sé d6 (tirclaitnhatbang 2.340.000
dong/thang).

- Béi véi viec 4p dung “mirc tham chiéu”
trong cac khoan lién quan dén bao hiém xa
hoi tir ngay 01/7/2025:

+ Tién lwong lam can c* dong bdo hiém
xa hoi bat budc thidp nhit bang mitc tham
chiéu va cao nhit bang 20 lan mtc tham
chiéu tai thoi diém déng.

+ Cac khoan trg cdp nhw tro cdp mai tang,
tro cip tuat hang thang, tro cip thai san,
dwong strc sau 6m dau, déu sé dwoc tinh
dwa trén mi&c tham chiéu nay.

+ Bdo lwu thoi gian dong bao hiém x3 hoi
van dwoc thwc hién déi véi nhitng nguwoi
chwa du diéu kién hwéng lwong hwu hoac
chwa nhin bdo hiém x3 héi mot 1an.

7. Chinh sach vé viéc rut bao hiém xa hoi
maot lan

Can c Diéu 70, 102 Luat bao hiém xa hoi
2024 quy dinh vé chinh sach rut bao hiém
xa hoi 114n ké tirngay 01/7/2025 c6 nhirng
thay doi nhw sau:

- Diéu kién dé rut bao hiém xa hoi 1 1an sau
khi diéu chinh:

+ Nguwoi lao dong da tham gia bao hiém xa
hoi trwdc ngay 1/7/2025;

+ D3 chdm dt viéc tham gia bdo hiém xa
hoi;

+ Sau 12 thang khéng thudc déi twong tham
gia bao hiém xa hoi batbudc hodc tw nguyén.
+ Thoi gian dong bao hiém xa hoi chwa da
20 nam.

+ C6 dé nghi hwdng bao hiém xa héi mot 1an.
- Cac truong hop dic biét van dwoc rut bao
hi€ém x3 hoi 1 14n ké tir ngay 1/7/2025:

+ DU tubi hwdng lwong hwu nhung chwa du
15 nam déng BHXH;

+ Ra nwéc ngoai dé dinh cu;

+ Mic cac bénh hiém nghéo nhu ung thu,
bai liét, xo gan mat bu, lao nang, AIDS;

+ Ngudi c6 mirc suy giam kha nang lao dong
tr 81% tré 1én;

+ Nguwoi khuyét tit dac biét nang;

be lower than that basic salary (ie at least
2,340,000 VND/month).

- Regarding the application of the “reference
level” in social insurance-related items from
July 1, 2025:

+ The salary used as the basis for compulsory
social insurance payment is at least equal to
the reference level and at most 20 times the
reference level at the time of payment.

+ Allowances such as funeral allowance,
monthly death allowance, maternity allowance,
and convalescence allowance will all be
calculated based on this reference level.

+ Reserving social insurance payment period
is still implemented for those who are not
eligible for pension or have not received
social insurance at one time.

7. Policy on one-time withdrawal of social
insurance

Pursuant to Articles 70 and 102 of the 2024
Law on Social Insurance, the policy of one-
time withdrawal of social insurance from
July 1, 2025 has the following changes:

- Conditions for withdrawing social insurance
one time after adjustment:

+ Employees who participated in social
insurance before July 1, 2025;
+ Has terminated social
participation;

+ After 12 months, not subject to compulsory
or voluntary social insurance.

+ Social insurance payment period is less
than 20 years.

+ Request for one-time social insurance payment.
- Special cases can still withdraw social
insurance one time from July 1, 2025:

+ 0ld enough to receive pension but have not
paid social insurance for 15 years;

+ Go abroad to settle;

+ Suffering from severe illnesses like cancer,
paralysis, cirrhosis, tuberculosis, or AIDS;

+ People with a labor capacity reduction of
81% or more;

+ People with severe disabilities;

insurance



Theo d6, doi véi ngwdi tham gia bao hiém
x4 hoi ké tir ngay 1/7/2025 tré di, sau mot
nam nghi viéc, khong tham gia bao hiém xa
hoiva chwa d 20 nim déng bao hiém xa hoi
thi khéng dwoc rat bao hiém xa hoi 1 Ian.
8. Thay thé toan bd s6 bao hiém xi hoi tiwr
ngay 01/01,/2026

Can c¥ khoan 2 Piéu 25 Luit Bao hiém xa
hoi 2024 quy dinh vé s6 bao hiém x3a hoi:
“Diéu 25. S6 bao hiém x4 hoi...

2. SO bao hiém x3a hoi dwoc cip bang ban
dién tr, ban gidy va c6 gia tri phap ly nhw
nhau.

Cham nhitlangay 01 thang 01 nam 2026,
thwc hién cip s6 bao hiém xa hoi bang ban
dién tir; s6 bao hiém xa hoi bang ban gidy
dwoc cip khi ngwoi tham gia bao hiém xa
hoi yéu ciu..”

Theo d6, ké tir ngay 01/01/2026, toan bd
s6 bao hiém x3 hoéi sé dwoc cip ban dién
tlr va s6 bao hiém gidy sé chi dwoc cap khi
c6 yéu ciu cua ngwoi tham gia bdo hiém.
9. Thwc hién toan bo giao dich dién tw
thudc linh viec bao hiém xa hdi tir ngay
01/01/2027

Can cit khoan 3 Diéu 26 Luit Bdo hiém xa
hoi 2024 quy dinh vé Giao dich dién ti
trong linh vic bdo hiém x3 hoi:

“Diéu 26. Giao dich dién t& trong linh vic
bdo hiém x4 héi...

3. Chdm nhit lIa ngay 01 thang 01 nam
2027, co quan bdo hiém xa hoi phai bao
dam diéu kién dé thuc hién giao dich dién
tl thudc linh vwec bao hiém xa hoi...”

Nhw viy, ké tir ngay 01/01/2027, tat ca
cac giao dich lién quan dén bao hiém xa
hoi nhw dang ky, chuyén déi, rat va hwéng
cac ché& do BHXH, ... sé bat budc thwc hién
thong qua giao dich dién t&, quy dinh nay
ap dung déng bd cho ca ngwoi lao dong va
doanh nghiép. Nhw vay, moi tha tuc lién
quan dén BHXH sé dwgc thwc hién truc
tuyén, thay vi hinh thirc truyén théng nhw
trwdc day.

Accordingly, for social insurance participants
from July 1, 2025 onwards, after one year
of unemployment, not participating in
social insurance and less than 20 years of
social insurance contributions, they cannot
withdraw social insurance at one time.

8. Replace all social insurance books from
January 1, 2026

Pursuant to Clause 2, Article 25 of the LSI
2024 on social insurance books:

“ Article 25. Social insurance book...

2. Social insurance books are issued in
electronic and paper versions and have the
same legal value.
Nolaterthan]anuary1,2026,socialinsurance
books will be issued electronically; paper
social insurance books will be issued upon
request of social insurance participants...”
Accordingly, from January 1, 2026, all social
insurance books will be issued electronically
and paper insurance books will only be
issued upon request of the insured.

9. Implement all electronic transactions
in the field of social insurance from
January 1, 2027.

Pursuant to Clause 3, Article 26 of the Law
on Social Insurance 2024 on Electronic
transactions in the field of social insurance:
“ Article 26. Electronic transactions in the
field of social insurance...

3. By January 1, 2027 at the latest, social
insurance agencies must ensure conditions
for conducting electronic transactions in the
field of social insurance...”

Thus, from January 1, 2027, all transactions
related to social insurance such as
registration, conversion, withdrawal and
enjoyment of social insurance regimes, etc.
will be required to be carried out through
electronic transactions. This regulation
applies synchronously to both employees
and businesses. Thus, all procedures related
to social insurance will be carried out online,
instead of the traditional form as before.
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