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1. Mé rong doéi twong tham gia bao hiém
xa héi bat budc va tw nguyén

Can c khodn 1 Piéu 2 Luit Bao hiém x4 hoi
2024 quy dinh vé d6i twong tham gia bao
hiém xa hoi bat budc va bao hiém xa hoi tw
nguyén thi ké tir ngay 01/7/2025 sé stra doi,
b6 sung mot sé ddi twong méi thudc treong
hop bat budc phai tham gia bao hiém x3 hoi
gom:

- Nguoi lam viéc theo hop dong lao dong
khéng xdc dinh thoi han, hop dong lao
dong xac dinh thoi han c¢6 thoi han tir du
01 thang tré 1én (luat cii quy dinh tir da 03
thang dén dudi 12 thang), ké ca trweong hop
ngudi lao dong va nguoi st dung lao dong
thoa thuan bang tén goi khac nhung c6 noi
dung thé hién vé viéc lam c6 trd coéng, tién
lwong va sw quan ly, diéu hanh, giam sat cta
mot bén. Tuy nhién, cic doi twong nay néu
thudc treong hop lam viéc khong tron thoi
gian, cé tién lvong trong thang tinh theo quy
dinh tai khodn 2 biéu 7 Nghi dinh Nghi dinh
158/2025/ND-CP thap hon tién lwong lam
cin ¢t dong bao hiém xa hodi bat budc thip
nhat hodc nguwoi lao dong lam viéc theo hop
dong thtr viéc theo quy dinh cta phap luit
lao dong thi khong thudc doi twong tham gia
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1. Expanding the scope of participation in
compulsory and voluntary social insurance
Pursuant to Clause 1, Article 2 of the Law on
Social Insurance 2024 , which stipulates the
subjects participating in compulsory social
insurance and voluntary social insurance,
from July 1, 2025, a number of new subjects
will be amended and supplemented ,
including:

- People working under indefinite-term
labor contracts, fixed-term labor contracts
with a term of 01 month or more (the old law
stipulates from 03 months to less than 12
months ), including cases where employees
and employers agree with other names but
have content showing paid work, wages and
management, operation and supervision by
oneparty.However,ifthese subjectsareinthe
case of part-time work, their monthly salary
is calculated according to the provisions
of Clause 2, Article 7 of the Decree. Decree
158/2025/ND-CP If the salary is lower
than the lowest salary used as the basis for
compulsory social insurance payment or
the employee works under a probationary
contract according to the provisions of labor
law, he/she is not subject to compulsory



bao hiém x3 hoi bat budc.

- Dan quan thuwong true.

- Vo hodc chong khong hwdng lwong tir ngan
sach nha nwéc duoc cir di cong tac nhiém ky
cung thanh vién co quan dai dién nwéc COng
hoa xa hdi chu nghia Viét Nam & nwée ngoai
dwoc hwdng ché do sinh hoat phi.

- Kiém soat vién, ngwoi dai dién phin von
nha nwéc, ngwoi dai dién phan von cda
doanh nghiép theo quy dinh ctia phap luat;
thanh vién Hoi dong quan tri, Tong gidm doc,
Giam doc, thanh vién Ban kiém soat hodc
ki€ém soat vién va cac chirc danh quan ly khac
dwoc biu cta hop tac x4, lién hiép hop tac xa
theo quy dinh cta Luat Hop tac xa c6 hoac
khong hwdng tién lwong.

- Nguoi hoat dong khong chuyén trach & cap
xa (twong duwong véi quy dinh tai luat cti Luat
cll quy dinh “Nguwoi hoat dong khong chuyén
trach & x3, phwong, thi tran”), & thon, té6 dan
phé (Luat ct khong quy dinh 2 d6i twong
nay).

- Chu ho kinh doanh cia ho6 kinh doanh cé
dang ky kinh doanh tham gia theo quy dinh
cua Chinh phu.

Bén canh dé, can cir khoan 4 Piéu 2 Luit Bao
hi€ém x4 h6i 2024, cac d6i twong tham gia bao
hiém x3 hoi tw nguyén cling dwgc mé rong
va ré rang hon bao gbm: Nguwoi khong phai
la ngwoi dang hwdng lwong hwu, tro cip bao
hiém x3 hoi, tro cAp hang thang; Nguwoi lam
viéc theo hop dong lao ddong khong xac dinh
thoi han, hop dong lao dong xac dinh thoi
han c6 thi han tir da 01 thang trér 1€n va can
bg, cong chirc, vién chirc dang tam hoan thuc
hién hop déng lao dong, hop dong lam viéc,
trir tredng hop hai bén cé thoa thuin vé viéc
dong bao hiém xa hoi bat budc trong thoi
gian nay.

2. B0 sung quy dinh vé xir ly vi vi pham
hanh chinh trong linh virc bao hiém xa hoi
Luat Bao hiém xa hdi 2024 da b6 sung thém
cac quy dinh vé hanh vi chdm doéng, tron
déng bado hiém x4 hoi, bao hiém thit nghiép

social insurance.

- Standing militia .

- A spouse who does not receive a salary
from the state budget and is sent on a term
of office with a member of a representative
agency of the Socialist Republic of Vietnam
abroad is entitled to a living allowance .

- Controllers, representatives of state capital,
representatives of enterprise capital as
prescribed by law; members of the Board
of Directors, General Director, Director,
members of the Board of Supervisors or
controllers and other elected management
positions of cooperatives and cooperative
unions as prescribed by the Law on
Cooperatives with or without salary.

- Non-professional workers at the commune
level (equivalent to the provisions of the old
law. The old law stipulates “Non-professional
workers at communes, wards, and towns”),
in villages and residential groups (the old
law does not stipulate these two subjects).

- Business owners of business households
with business registration participate
according to Government regulations.

In addition , pursuant to Clause 4, Article 2 of
the Law on Social Insurance 2024 , the subjects
participating in voluntary social insurance are
also expanded and clarified, including: People
who are not receiving pensions, social insurance
benefits, monthly allowances; People working
under indefinite-term labor contracts, fixed-
term labor contracts with a term of 01 month
or more, and cadres, civil servants, and public
employees who are temporarily suspending the
performance of labor contracts, work contracts,
except in cases where the two parties have an
agreement on compulsory social insurance
payment during this period.

2. Adding regulations on handling admin
violations in the field of social insurance
The Law on Social Insurance 2024 has added
evasion of payment of social insurance,
unemployment insurance and handling



va cac bién phap xt ly tai cac biéu 38, 39, 49,
41 cu thé:

- D6i véi hanh vi chdm dong bao hiém xa hoi
bat budc, bao hiém that nghiép clia ngwoi st
dung lao dong, hanh vi nay gobm viéc khong
déng hodc dong chwa day du soO tién phai
dong theo ho so dang ky, khong dang ky
hoac dang ky khong diy dd s6 nguwoi tham
gia trong thoi han 60 ngay ké tir ngay hét han
hodc dang ky khong ding quy dinh vé mic
lwong lam can ctr déng;

- B6i v&i hanh vi trén déng bao hiém x3a hoi
bat budc, bao hiém thit nghiép clia ngwoi st
dung lao dong gom viéc khong dang ky hoac
dang ky khong day du s6 ngwdi tham gia sau
60 ngay ké tir han quy dinh, ding ky muc
lwong thap hon quy dinh, hoac khong dong
day du so tién da dang ky.

- P6i véi hanh vi chdm déng hay tron dong
bdo hiém xa hoéi bat budc, bdo hiém that
nghiép, nguwoi st dung lao dong sé phai
déng du s6 tién chdm dong; ndp so tién bang
0,03%/ngay tinh trén so tién chim déng va
bi xtr phat vi pham hanh chinh theo quy dinh
cta phap luat cling nhw khéng dwoc xem xét
trao tang cac danh hiéu thi dua, hinh thic
khen thwdng. Riéng d6i véi hanh vi tron
dong, nguoi str dung lao dong tham chi cé
thé bi truy cru trach nhiém hinh sy néu xét
thay hanh vi dl yéu t6 ciu thanh t6i pham.
3. Ché do thai san va nghi hwéng ché do
doi vai lao dong niv diéu tri vo sinh

Can c khoan 5 Piéu 50 Luit Bdo hiém xa
hoi 2024 quy dinh: “Lao dong nit sinh con
da dong bao hiém xa hoi bat budc tir du 06
thang tré 1én trong thoi gian 24 thang lién ké
trwére Khi sinh con déi véi treong hop phai
nghi viéc dé diéu tri v6 sinh”.

Theo do6,ké tirngay 01/7 /2025, trong trueorng
hop phai nghi viéc dé diéu tri v sinh, néu
nguwoi lao dong nir da dap &ng diéu kién vé
thoi gian dong bao hiém nhw trén, thi van c6
thé dwoc hwdng ché do thai san khi sinh con
Diéu kién nay nham dam bao quyén lgi cho

and handling measures in Articles 38, 39, 49,
41 specifically:
-Regardingtheactofdelayinpayingcompulsory
social insurance and unemployment insurance
by employers, this act includes not paying or
not paying the full amount required according
to the registration file, not registering or not
registering the full number of participants
within 60 days from the expiration date or
registering incorrectly the regulations on the
salary level used as the basis for payment;

- Acts of evading compulsory social insurance
and unemployment insurance by employers
include notregistering or not fully registering
the number of participants after 60 days
from the prescribed deadline, registering
a salary lower than prescribed, or not fully
paying the registered amount.

- Foracts oflate paymentor evasion of compulsory
social insurance and unemployment insurance,
employers will have to pay the full amount of late
payment; pay an amount equal to 0.03%/day
calculated on the amount of late payment and be
subject to administrative sanctions according to
the provisions of law and will not be considered
for awarding emulation titles or forms of
commendation. Particularly for acts of evasion of
payment, employers may even be prosecuted for
criminal liability if the act is considered to have
sufficient elements to constitute a crime.

3. Maternity and leave benefits for female
employees undergoing infertility treatment
Pursuant to Clause 5, Article 50 of the Law on
Social Insurance 2024, it is stipulated that:
“Female employees on infertility treatment
leave must have paid compulsory social
insurance for at least 6 months within 24
months before childbirth”.

Accordingly, from July 1, 2025, in case
of having to take time off work to treat
infertility, if female employees have met the
conditions on insurance payment period as
above, they can still enjoy maternity benefits
when giving birth. This condition is to ensure



nguoi lao dong nit trong cac treong hop dac
biét, nhw diéu tri vo sinh, mién 1a ho da tham
gia bao hiém xa hoi bat budc dung quy dinh.
Tuy nhién, dé dwoc hwdng ché do thai san,
nguwoi lao dong cling can dap wng day du cac
diéu kién khac nhw c6 gidy nghi hwéng ché
do thai san, gidy chirng nhin cia co sé y té
vé viéc nghi dé€ sinh con hodc diéu tri vo sinh,
va cac thu tuc ho so theo quy dinh ctia phap
luat. Trong Khi dé luat cii chwa c6 quy dinh vé
treong hop nay.

Bén canh dg, cdn cir khodn 3 biéu 53 Luit Bdo
hi€ém x4 héi 2024 thi ké tir ngay 01/7/2025
sé c6 su stra doi, bo sung vé viéc nghi viéc
hwdng ché do thai sdn déi véi lao dong nam
dang tham gia bao hiém x3 hdi bat budc khi
vo sinh con véi thoi gian nhu sau: “Ngay bat
dau nghi viéc hwdng ché do thai san déi voi
lao dong nam dang tham gia bao hi€ém xa hoi
bat budc khi vg sinh con phai trong khoang
thoi gian 60 ngay ké tir ngay vo sinh con,
trwong hop nguwoi lao dong nghi nhiéu lan
thi ngay bat dau nghi viéc ctia Ian cudi ciing
phai trong khoang thoi gian 60 ngay dau ké
tir ngay v sinh con”. Theo d6, Luit Bao hiém
xa hoi 2024 da tang thém thoi gian dwoc tinh
nghi viéc hwdng ché do thai san doi véi lao
dong nam dang tham gia bao hiém xa hoi bat
budc (luat cti quy dinh la trong vong 30 ngay),
dong thoi cling quy dinh diém bat dau nghi
cia lan cudi cung phai nam trong khodng 60
ngay ké tir ngay vo sinh con néu lao dong
nam nghi nhiéu lan va téng thoi gian nghi
khéng dwoc vwrot qua sé ngay nghi quy dinh.
4. Poi twong tham gia bao hiém xi hoi tw
nguyén dwoc hwéng thém ché do

Can c khodn 3 Diéu 4 Luit Bao hiém x4 hoi
2024, ngwoi tham gia bado hiém xd héi tw
nguyén dwoc hwong thém 02 ché do la tro
cip thai san va bao hiém tai nan lao dong so
v&i Luat cl, theo d6 ngwoi lao dong sé duoc
hwdng 4 ché do gom:

- Tro cdp thai san: Can c Piéu 95 Luat bao
hiém xa hoi 2024 quy dinh nguwoi tham gia

the rights of female employees in special
cases, such as infertility treatment, as long as
they have participated in compulsory social
insurance according to regulations. However; to
enjoy maternity benefits, employees also need
to fully meet other conditions such as having a
maternity leave certificate, a certificate from a
medical facility on taking time off to give birth
or treat infertility, and the procedures and
documents as prescribed by law. Meanwhile,
the old law has no provisions on this case.

In addition, based on Clause 3, Article 53
of the Law on Social Insurance 2024 , from
July 1, 2025, there will be amendments and
supplements to the maternity leave for male
employees participating in compulsory social
insurance when their wives give birth with the
following time: “The starting date of maternity
leave for male employees participating in
compulsory social insurance when their wives
give birth must be within 60 days from the date
of their wives’ birth. In case the employee takes
multiple leaves, the starting date of the last
leave must be within the first 60 days from the
date of their wives’ birth. "Accordingly, the Law
on Social Insurance 2024 has increased the time
allowed for maternity leave for male employees
participating in compulsory social insurance
(the old law stipulates that it is within 30 days),
and also stipulates that the starting date of the
last leave must be within 60 days from the date
of their wives’ birth. If male workers take many
days off and the total time off must not exceed
the prescribed number of days off.

4. Voluntary social insurance participants
are entitled to additional benefits

Base paragraph 3 Article 4 of the Law on Social
Insurance 2024, voluntary social insurance
participants are entitled to 2 additional benefits:
maternity allowance and occupational accident
insurance compared to the old Law, accordingly,
employees will be entitled to 4 benefits including:
- Maternity allowance: Pursuant to Article
95 of the Law on Social Insurance 2024



bado hiém x4 héi tw nguyén sé dwgc hudng
tro cip thai san 1 2 triéu dong cho moi
con sinh ra hodc thai tir 22 tuan tudi tré
1én chét trong tr cung hodc trong qué trinh
chuyén da, néu da d6ng bao hiém xa hoi tw
du 6 thang trd 1én trong 12 thang trwdc khi
sinh.

- Hwu tri: Can c& Diéu 98 Luit bdo hiém xa
hoi 2024, ngwoi tham gia sé dwoc hwong
lwong hwu tron doi khi dap &ng du diéu kién
vé do tudi nghi hwu va thoi gian dong BHXH
t6i thi€u 15 nam.

- T tudt: Can c& Diéu 108, 109 Luit Bao
hi€ém x3 hoi 2024, thin nhan cia ngwdi tham
gia bao hiém x4 hoi tw nguyén qua doi sé
nhan tro cAp mai tdng bang 10 Ian mirc tham
chiéu tai thang ma nguwoi tham gia bao hiém
x4 hoi chét.

- Bdo hiém tai nan lao déng: Cin c diém d
khoan 3 Piéu 4 Luat Bao hiém xa héi 2024,
Nguwoi tham gia con dwoc hwdng ché do bao
hiém tai nan lao dong theo quy dinh cta Luit
An toan, vé sinh lao dong.

5. Thay doi vé ché d6 va mirc hwong ché
do 6m dau

Can ctr Diéu 45 Luat Bao hiém x3 hoi 2024,
tr ngay 01/7/2025, ngwoi lao dong khong
con dwoc huwdng ché d6 6m dau toi da 180
ngay nira ma thay vao do, nguoi lao dong co
thé hudng tir 30 dén 70 ngay trong vong mot
nam, mirc hwéng bang 75% tién lwong lam
cian c déng bao hiém xa hoi tuy theo diéu
kién lam viéc. Bén canh d6, d6i véi nguoi
lao dong nghi 6m nira ngay van dwoc hwéng
ché d6 6m dau, mirc hwdng tro cip 6m dau
ntta ngay dwoc tinh bang 1/2 mic hudng tro
cap 0m dau mdot ngay. Trwong hop nghi dudi
ntra ngay sé duoc tinh la nira ngay, tir nra
ngay dén dwdi mot ngay sé tinh 1a mot ngay
hwdng ché do.

6. St dung “mirc tham chiéu” thay cho
“mirc lwong co s6”

Theo quy dinh cia Luit Bdo hiém x4 h6i 2024
thi ké tir ngay 1/7/2025, viéc str dung “mirc

Regulations stipulate that voluntary social
insurance participants will receive a
maternity allowance of 2 million VND for
each child born or for each fetus 22 weeks
or older who dies in utero or during labor, if
they have paid social insurance for 6 months
or more in the 12 months before giving birth.
- Retirement: Pursuant to Article 98 of the Law
on Social Insurance 2024 , participants will
receive a lifetime pension when meeting the
requirements on retirement age and a minimum
social insurance payment period of 15 years.

- Death benefit: Pursuant to Articles 108 and 109
of the Law on Social Insurance 2024 , relatives
of a voluntary social insurance participant who
dies will receive a funeral allowance equal to 10
times the reference level in the month in which
the social insurance participant dies.

- Occupational accident insurance: Pursuant to
Point d, Clause 3, Article 4 of the Law on Social
Insurance 2024, Participants are entitled to
occupational accident insurance benefits as per
the Law on Occupational Safety and Hygiene.

5. Changes in the regime and level of sick
leave benefits

Pursuant to Article 45 of the Law on Social
Insurance 2024, fromJuly 1,2025,employees
will no longer be entitled to a maximum of
180 days of sick leave. Instead, employees
can enjoy from 30 to 70 days within a year,
at a rate of 75% of the salary used as the
basis for social insurance contributions,
depending on working conditions. In
addition, employees who take a half-day sick
leave are still entitled to sick leave, and the
half-day sick leave allowance is calculated at
1/2 of the one-day sick leave allowance. In
case of less than half a day, it will be counted
as half a day, from half a day to less than one
day will be counted as one day of benefit.

6. Use “reference level” instead of “base
salary”

From July 1, 2025, per the 2024 Social
Insurance Law, “reference level” will replace



dé tinh cac khoan lién quan dén bao hiém xa
hoi sé chinh thirc dwoc 4p dung. Cu thé:

- Mirc tham chiéu la mic tién do Chinh phu
quyét dinh dé dung lam can c tinh mirc
déng, mic hwdng cuia mot s6 ché do bao
hi€ém x4 hoi. Mirc nay dwoc diéu chinh dwa
trén cac yéu té nhuw chi so gia tiéu dung, ting
trwdng kinh té va kha ndng clda ngin sach
nha nwéc, nham phu hop véi tinh hinh kinh
té - xa hoi.

- Theo do, khi chwa bai bé mirc lwong co s6,
mitrc tham chiéu sé bang mirc lwong co s&
hién hanh (theo Nghi dinh 73/2024/ND-
CP ngay 30/6/2024 quy dinh mirc lwong
co s& va ché do tién thudng doi véi can bo,
cong chirc, vién chirc va luc lwong vii trang
la 2.340.000 dong/thang). Sau khi Luét Bao
hi€ém x4 héi 2024 c6 hiéu lwc, néu lwong co
s& chwa bi bai bd, mitc tham chiéu van bang
murc lwrong co sé. Khi lwong co sé& bi bai b4,
mirc tham chiéu sé khong thip hon mic
lwong co s& d6 (tirc 1a it nhat sé phai bang
2.340.000 dong/thang).

- Mirc tham chiéu trong cac khoan lién quan
dén bao hiém x3 hoi tir ngay 01/7/2025 sé
bao gom:

+ Tién lwong lam can c& déng bao hiém xa
hoi bat budc thip nhit bang mirc tham chiéu
va cao nhit bang 20 1An mitc tham chiéu tai
thoi diém dong.

+ Cackhodn trg cp nhw tro cdp mai tang, tror
cip tudt hang thang, tro cip thai san, duwéng
strc sau 6m dau, déu sé dwoc tinh dwa trén
mirc tham chiéu nay.

+ Bdo lwu thoi gian déng bao hiém xa hoi van
dwoc thuwc hién d6i véi nhitng ngwdi chwa du
diéu kién hwdng lwong hwu hodc chwa nhan
bado hiém x4 hoi mot 1an.

7. Chinh sach vé viéc rut bao hiém xa hoi
maot lan

Can ctr Piéu 70, 102 Luit bao hiém xa hoi
2024 quy dinh vé chinh sich rat bao hiém
x4 hoi 1 1an ké tir ngay 01/7/2025 c6 nhirng
thay doi nhw sau:

“base salary” for calculating social insurance
amounts. Specifically:

- The reference level is the amount of money
decided by the Government to be used as
the basis for calculating the contribution and
benefit levels of a number of social insurance
regimes. This level is adjusted based on factors
such as the consumer price index, economic
growth and the capacity of the state budget, in
order to suit the socio-economic situation.

- Accordingly, when the basic salary has not been
abolished, the reference level will be equal to
the current basic salary (according to Decree
73/2024/ND-CP dated June 30, 2024, stipulating
the basic salary and bonus regime for cadres, civil
servants, public employees and armed forces is
2,340,000 VND/month). After the Law on Social
Insurance 2024 takes effect, if the basic salary
has not been abolished, the reference level will
still be equal to the basic salary. When the basic
salary is abolished, the reference level will not be
lower than that basic salary (ie it will be at least
2,340,000 VND/month).

- The reference levels in the provisions
related to social insurance from July 1, 2025
will include:

+ The salary used as the basis for compulsory
social insurance payment is at least equal to
the reference level and at most 20 times the
reference level at the time of payment.

+ Allowances such as funeral allowance,
monthly death  allowance, maternity
allowance, and convalescence allowance will
all be calculated based on this reference level.

+ Reserving social insurance payment period
is still implemented for those who are not
eligible for pension or have not received
social insurance at one time.

7. Policy on one-time social insurance
withdrawal

Pursuant to Articles 70 and 102 of the 2024
Law on Social Insurance, the policy of one-
time withdrawal of social insurance from
July 1, 2025 has the following changes:



- Piéu kién d€ rut bao hiém xa hoi 1 1an sau
khi diéu chinh:

+ Nguwoi lao dong da tham gia bao hiém xa
hoi truwede ngay 1/7/2025;

+ D3 chdm drt viéc tham gia bao hiém xa
hoi;

+ Sau 12 thang khong thudc doi twong
tham gia bdo hiém xa hoi bat budc hodc tw
nguyén.

+ Thoi gian déng bao hiém xa hoi chwa du
20 nam.

+ C6 dé nghi hwdng bio hiém x3 hoi mot
lan.

- C4c tredrng hop dic biét van duoc rit bao
hiém x4 hoi 1 Ian ké tir ngay 1/7/2025:

+ DU tubi hwdng lwong hwu nhwng chwa da
15 nam déng BHXH;

+ Ra nuwéc ngoai dé dinh cu;

+ Mac cac bénh hiém nghéo nhu ung thu,
bai liét, xo gan mit bu, lao ndng, AIDS;

+ Ngudi c6 mirc suy giam kha nang lao
dong tir 81% tré 1én;

+ Nguoi khuyét tit dac biét nang;

Theo d6, d6i véi ngwoi tham gia bado hiém
x4 hoi ké tir ngay 1/7/2025 tré di, sau mot
nam nghi viéc, khong tham gia bdo hiém xa
hoi va chwa dd 20 ndm déng bao hiém xa
hoi thi khong dwoc rut bao hiém xa héi 1
lan.

8. Thay thé toan bd s6 bao hiém xa hdoi
twr ngay 01/01/2026

Can ctr khoan 2 Diéu 25 Luit Bao hiém xa
hoi 2024 quy dinh vé s6 bao hiém x4 hoi:
“Piéu 25. S6 bao hiém x4 hoi. ...

2. S6 bao hiém xa hoi dwoc cidp bang ban
dién tr, ban gidy va c6 gia tri phap ly nhw
nhau.

Cham nhat la ngay 01 thang 01 nam 2026,
thwc hién c4p s6 bdo hiém xa hoi bang ban
dién t; s6 bao hiém xa hoi bang ban gidy
dwoc cip khi nguwoi tham gia bado hiém xa
hoi yéu cau. ..

Theo d6, ké tir ngay 01/01/2026, toan bd
s6 bao hiém xa hoi sé dwoc cdp ban dién ti

- Conditions for withdrawing social insurance
one time after adjustment:

+ Employees who participated in social
insurance before July 1, 2025;

+ Has terminated social
participation;

+ After 12 months, not subject to compulsory
or voluntary social insurance.

+ Social insurance payment period is less than
20 years.

+ There is arequest to receive social insurance
at one time.

- Special cases can still withdraw social
insurance one time from July 1, 2025:

+ Old enough to receive pension but have not
paid social insurance for 15 years;

+ Go abroad to settle;

+ Suffering from serious illnesses such as
cancer, paralysis, decompensated cirrhosis,
severe tuberculosis, AIDS;

+ People with a labor capacity reduction of
81% or more;

+ People with severe disabilities;

Accordingly, for social insurance participants
from July 1, 2025 onwards, after one year
of unemployment, not participating in
social insurance and less than 20 years of
social insurance contributions, they cannot
withdraw social insurance at one time.

8. Replace all social insurance books from
January 1, 2026

Pursuant to Clause 2, Article 25 of the Law
on Social Insurance 2024 on social insurance
books:

“ Article 25. Social insurance book. ...

2. Social insurance books are issued in
electronic and paper versions and have the
same legal value.

No later than January 1, 2026, social insurance
books will be issued electronically; paper
social insurance books will be issued upon
request of social insurance participants. ...
Accordingly, from January 1, 2026, all social
insurance books will be issued electronically

insurance



va sO bao hiém gidy sé chi dwoc cap khi cé
yéu ciu cia ngwoi tham gia bao hiém.

9. Thwc hién toan b giao dich dién ti thudc
linh viec bao hiém xa héitirngay 01/01/2027
Can ct khoan 3 Diéu 26 Luit Bdo hiém xa
hoi 2024 quy dinh vé Giao dich dién t& trong
linh vuc bao hiém xa hoi:

“Diéu 26. Giao dich dién tir trong linh vuc
bado hiém xa hoi ...

3. Cham nhit Ia ngay 01 thang 01 nam 2027,
co quan bao hiém xa héi phai bdo dam diéu
kién dé thwc hién giao dich dién tr thudc
linh vuc bdo hiém xa héi. ...

Nhuw viy, ké tir ngay 01/01/2027, tit ca cac
giao dich lién quan dén bao hiém xa hoi nhw
dang ky, chuyén doi, rut va hwdng cac ché do
BHXH, ... s& bt budc thwc hién théng qua
giao dich dién t, quy dinh nay ap dung d6ng
b0 cho ca nguwoi lao dong va doanh nghiép.
Nhuw viy, moi thu tuc lién quan dén BHXH sé
dwoc thuce hién trice tuyén, thay vi hinh thirc
truyén théng nhw trudc day.

10. Chinh sach trg’ cap hwu tri xa hoi méi
Can ctr Chwong I1I Luit Bao hiém x4 h6i 2024
quy dinh vé tro cAp hwu tri x3 hoi thi ké tir
ngay 01/7/2025, cong dan Viét Nam dwoc
hwéng tro cap hwu tri xa hoi khi c6 dua cac
diéu kién sau day:

(1) T da 75 tubi trd 1én;

(2) Khéng hwéng lwong hwu hodc tro cip
bao hiém xa hoi hiang thang, trir truong hop
khac theo quy dinh ctiia Chinh phu;

(3) C6 van ban dé nghi huwdng tro cip hwu
tri xa hoi.

Bén canh d6, cong dan Viét Nam tir da 70
tubi dén dwdi 75 tudi thudc hd ngheéo, ho cin
nghéo va dap ng du diéu kién quy dinh tai
diém (2) va diém (3) néu trén thi ciing dwgc
hwdng tro cp hwu tri xa hoi.

Ngoai ra, cin c vao diéu kién phat trién
kinh té - xd hoi va kha nang cua ngin sach
nha nwéc qua tirng thoi ky, Uy ban Thuong
vu Quoc hoi cling sé quyét dinh diéu chinh
gidm dan do tudi hwdng tro cap hwu tri xa hoi

and paper insurance books will only be
issued upon request of the insured.

9. Implement all electronic transactions in the
field of social insurance from January 1, 2027.
Pursuant to Clause 3, Article 26 of the Law
on Social Insurance 2024 on Electronic
transactions in the field of social insurance:
“Article 26. Electronic transactions in the
field of social insurance ...

3. By January 1, 2027 at the latest, social
insurance agencies must ensure conditions
for conducting electronic transactions in the
field of social insurance. ...”

Thus, from January 1, 2027, all transactions
related to social insurance such as registration,
conversion, withdrawal and enjoyment of social
insurance regimes, etc. will be required to be
carried out through electronic transactions.
This regulation applies synchronously to both
employees and businesses. Thus, all procedures
related to social insurance will be carried out
online, instead of the traditional form as before.
10. New social pension policy

Pursuant to Chapter III of the Law on Social
Insurance 2024 on social pension benefits,
from July 1, 2025, Vietnamese citizens will
be entitled to social pension benefits when
meeting the following conditions:

(1) 75 years of age or older;

(2) Not receiving monthly pension or social
insurance benefits, except in other cases as
prescribed by the Government;

(3) Have a written request to receive social
pension benefits.

In addition, Vietnamese citizens from 70 to
under 75 years old who are poor or near-
poor households and meet the conditions
specified in points (2) and (3) above are also
entitled to social pension benefits.

In addition, based on socio-economic
development conditions and the capacity of
the state budget in each period, the National
Assembly Standing Committee will also decide
to gradually reduce the age of receiving social



trén co s& dé nghi cia Chinh pht néu xét
thay phu hop.

11. Giam s6 nam dong bao hiém xa hodi
t6i thiéu dé hwdéng lwong hwu

Cin cr Diéu 64 Luit Bdo hiém x3 hoi
2024 thi ké tir ngay 1/7/2025, quy dinh
vé s0 nam déng bao hiém x3 hoi t6i thiéu
dé hwong lwong hwu da dwoc diéu chinh
gidm xudng con it nhit la 15 ndm so véi
20 ndm theo quy dinh ctia Luit Bao hiém
x4 h6i 2014. Tuy nhién, diéu kién nay ciing
chi ap dung d6i v&i cac doi twong tham gia
bao hiém xa hoi bat budc dwoc quy dinh
tai cac diém a, b, ¢, g h, i, k, ], m va n kKhoan
1 va khoan 2 DPiéu 2 Luit Bao hiém xa hoi
2024, déng thoi cac déi twong nay ciling
phai thudéc mot trong cac trwedng hop du
tudi nghi hwu theo quy dinh tai Diéu 169
B6 luat Lao dong 20109.

12. Ché do cho ngwoi chwa da diéu Kién
hwéng lwong hwu hoac tror cap hwu tri xa
hoi

Can c Diéu 23 Luat Bao hiém xa hoi 2024,
ké tir ngay 01/7/2024 céng dan Viét Nam
néu du tudi nghi hwu cé thoi gian déng
bado hiém xa h6i nhwng khong du diéu kién
huwdng lwvong hwu theo cac quy tai Muc 11
néu trén va chwa da diéu kién hwong tro
cdp hwu tri xa hoi theo cac quy dinh tai
Muc 10 néu trén, néu nhw khong hwdng
bdo hiém x3 hdi mot IAn va khéng bao lwu
ma c6 yéu cau thi dwoc hwdng trg cip hang
thang tir chinh khodn déng cia minh can ct
vao thoi gian dong, can ci déng bao hiém
xd hoi cia ngwoi d6 dé xac dinh thoi gian
hwéng, mic hudng tro cAp hang thang.
Mirc tro cap hang thang tdi thi€u bang mikc
tro cAp huwu tri x3 hoi do Chinh phd quy
dinh, pht hop véi diéu kién phat trién kinh
té - x4 h6i va kha nang ngan sach nha nwéc
tirng thoi ky. Mikc nay sé dwoc ra soat, diéu
chinh dinh ky 3 nim. Truwong hop tong s6
tién tich liy tir viéc dong bao hiém xa hoi
cia nguwoi lao dong cao hon mic tro cap

pension benefits based on the Government’s
proposal if deemed appropriate.

11. Reduce the minimum years of social
insurance contributions to receive pension
Pursuant to Article 64 of the Law on Social
Insurance 2024 , from July 1, 2025, the
regulation on the minimum number of
years of social insurance contributions to
receive pension has been adjusted down to
at least 15 years compared to 20 years as
prescribed in the Law on Social Insurance
2014. However, this condition only applies
to subjects participating in compulsory
social insurance as prescribed in points a, b,
¢, g h, i,k 1, mand n, Clause 1 and Clause 2,
Article 2. Social Insurance Law 2024 , at the
same time these subjects must also be in one
of the cases of retirement age as prescribed
in Article 169 of the Labor Code 2019.

12. Regime for people who are not
eligible for pension or social retirement
benefits

Pursuant to Article 23 of the Law on Social
Insurance 2024, from July 1, 2024, Vietnamese
citizens who are of retirement age and have
paid social insurance but are not eligible
for pension according to the provisions in
Section 11 above and are not eligible for social
retirement benefits according to the provisions
in Section 10 above, if they do not receive one-
time social insurance and do not reserve it
but have a request, they will receive monthly
benefits from their own contributions based
on the payment period and basis of social
insurance payment of that person to determine
the period of enjoyment and monthly benefit
level. The minimum monthly allowance is
equal to the social pension allowance as
prescribed by the Government, in accordance
with the socio-economic development
conditions and the state budget capacity of
each period. This level will be reviewed and
adjusted periodically every 3 years. In case
the total amount accumulated from social



hang thang tinh theo mirc tro cAp hwu tri xa
hoi,thingwdilao dongsé dwgchuwdng mirctro
cip cao hon dwa trén so tién tich liy thuec té.
Ngoai ra, néu nguwoi lao dong khong du
sO tién tich liy d€ hwong tro cdp hang
thang dén tudi hwdéng tro cdp hwu tri xa
hoi, ho c6 thé déng mot lan phan thiéu
dé dwoc hwdng tro cdp déu dian cho dén
khi dd tudi hwdng tro cdp hwu tri xa hoi.
Trén day la noi dung tong hop nhirng lwu y
vé su thay doi cda luit bao hiém x3 hoi va
nhirng thay déi cé lién quan dén phap luit vé
lao déng ké tir ngay 01/7/2025. Trwong hop
Quy Cong ty con c6 nhirng yéu cau bo sung/
chinh stra nhitng vin dé chwa ré rang trong
bai viét nay nay, dé nghi Quy Céng ty trao doi
lai v&i ching t6i dé dwoc giai dap kip thoi.

insurance contributions of employees is higher
than the monthly allowance calculated
accordingtothesocial pensionallowance, the
employee will receive the higher allowance
based on the actual accumulated amount.
In addition, if employees do not have
enough accumulated funds to receive
monthly benefits when they reach social
pension age, they can pay the remaining
amount in one lump sum to receive regular
benefits until they reach social pension age.
The above is a summary of notes on changes
in social insurance law and changes related
to labor law from July 1, 2025. In case your
company still has additional requests/
edits for unclear issues in this article,
please contact us again for timely answers.
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